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Discussion: National Origin Discrimination
The case I chose involves the equal employment opportunity commission and Rhino Eastern in relation to one of the employees. The EEO is suing the company for allegedly discriminating the employee based on his nationality. The mining foreman was the subject of discriminatory attacks directed against him by the company. The subject of the discrimination was his polish ancestry in which he was referred to as a stupid and dumb Polack and offensive graffiti about his origin being displayed (Beckley, 2014). The company continued with this form of discrimination despite the numerous complaints that were raised by the foreman. In fact, instead of addressing the issues, the company went ahead to fire him.
The act committed by the company was in violation of Title IV of the Civil Rights Act of 1964, which prohibits discrimination and harassment based on national origin. The results of the suit were in favor of the foreman as the district court stated that it was extremely wrong for any company or person at this age to discriminate against anyone based on the nationality origin. The court was in agreement that such acts constitute a violation of the civil rights act as enshrined in the constitution. 
Several decisions or actions could have prevented the suit from being filed. The issue of calling attacking him with degrading comments is something that the company knows is wrong and should have avoided it at all costs. The U.S. equal employment opportunity commission clearly states that it is illegal to discriminate people based on their race or color (U.S. Equal Employment Opportunity Commission, 2019). This also extends to harassing people based on their race. It is wrong to call someone names just because of the accent that they have or the nation that they come from.
 The company could also have listened to the complaints raised by the foreman in regards to the discrimination that he was going through. They would have looked for an amicable solution to the issue and thus ensure that the foreman does not suffer any form of discrimination in future. This would have prevented the organization from liability from the situation. The fact that there was graffiti all over was detrimental to the company as it was clear evidence of the discrimination meted out against their employees. The commission outlines criteria for evidence to be used in handling nationality discrimination in organizations (U.S. Equal Employment Opportunity Commission, 2019). This is something that could have been avoided and even ensured that the company does not face liability on the matter.
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